Ohio ABLE LD Policies 2007- 2008

Policy 1.0: ABLE programs will not discriminate against individuals with disabilities and will ensure that all services are accessible. Federal law requires that ABLE programs meet the administrative requirements of the Americans with Disabilities Act. 

1) Provide the name of your ADA Coordinator and state his or her responsibilities.


2) Type your Equal Opportunity Statement and indicate where is it posted.


3) Describe your grievance policy for staff and for clients. 


4) Describe your process for conducting a self-evaluation of your program to determine its physical and educational accessibility.


5) What is your plan for making your program physically and educationally accessible?



Policy 2.0: ABLE programs will have a documented learning disabilities screening process in place, which will include the following elements: (programs should respond to each item 1-7) 
1) At what point(s) in the Student experience Model (SEM) is screening for learning disabilities offered?


2) Briefly describe how the LD screening is offered and name the instrument used.


3) What consistent criteria are used to determine who is offered a learning disabilities screening? 


4) Name the individual who conducts the learning disabilities screening and provide information about his/her qualifications for administering the screening.



5) How will the program train or arrange for training of other staff if needed?

6) How are the results of the learning disabilities screening shared with students? Provide assurances that results are shared in private.


7) How will screening information be used to modify and adapt instruction for the students?


8) Describe your process for inputting screening information into ABLElink?

Policy 3.0 : ABLE programs will maintain a signed waiver if a student declines a learning disabilities screening. 
1) What is your procedure for obtaining the LD Screening Waiver Form if a student declines screening?

2) What is your procedure for storing waiver information? 

3) Provide assurances that a student may rescind the waiver and request a screening at any time.

 

Policy 4.0: ABLE programs will keep confidential all information related to students' disclosure and documentation of disability and/or screening information. In the case of the latter, a program will obtain a signed and dated Release of Information from the student in order to share screening information.
1) What is procedure for maintaining confidentiality of students records?


2) What is your procedure for obtaining a Release of Information (ROI) so that screening information may be shared with external individuals or agencies? At what point in the SEM is the ROI obtained?



Policy 5.0: ABLE programs will maintain current information about professional diagnosis. vision screening, and hearing screening and provide it to students with suspected, disclosed or diagnosed learning disabilities and/or vision or hearing difficulties. 
1)What is your procedure for identifying local professionals and/or agencies that offer professional diagnosis, vision screening and/or hearing screening?
2)What is your procedure for offering this information to students?

3) Provide a description of your process for entering information about referral into ABLElink.

Policy 6.0: ABLE programs will provide instructional adaptations to assist students with suspected or documented learning disabilities success. 
1) What are the types of adaptations you frequently provide in the classroom?


2) What is your procedure for introducing the adaptations to the student?


3)What is your procedure for determining, with the student, if the adaptations are helpful?

Policy 7.0: ABLE programs will provide accommodations to students with diagnosed learning disabilities to help ensure they have equal access to services. 

1) List the types of accommodations that your program provides?


2) Provide assurances that the approved accommodations may be used by students in all instructional and testing situations.

3) What is your process for documenting use of accommodations and their effectiveness (i.e. success or failure) and how they are applied in instructional and testing situations?

4)Provide assurances that accommodations are provided for students with a documented disability unless they pose an undue hardship for the agency.

5)Provide a description of your process for entering accommodation information into ABLElink.

Policy 8.0 : ABLE programs will have sufficient number of staff members adequately trained to understand the legal requirements surrounding service to students with learning disabilities, to administer LD screenings and to plan and implement instructional adaptations and accommodations. 

Please note: Beginning July 1, 2004 new ABLE administrators and appropriate instructional staff will be required to attend the LD Core Training. Staff who have not attended training that addresses the core competencies for administrators and teachers discussed below should attend appropriate LD training within the FY 2005 and /or FY 2006 project years.The above statements also apply to ESOL staff. 

	Learning Disabilities Core Competencies

	Administrators
	Instructional Staff

	Understand legal implications for serving students with learning disabilities
	Understand legal implications for serving students with learning disabilities

	Develop a program plan for serving students with learning disabilities which includes a procedure for screening, a process for referring students to other agencies, a process for addressing staff professional development need, and methods for providing instructional adaptations and accommodations
	Modify instruction to meet the needs of students with suspected or documented learning disabilities (based on appropriate documentation, which may include screening or diagnostic testing)

	
	ADDITIONAL COMPETENCY FOR ABE TEACHERS:  Understand the process for assisting students to obtain GED accommodations

ADDITIONAL COMPETENCY FOR ESOL TEACHERS:  Have a basic understanding of language learning and cultural implications



1) List the staff members who have attended the LD Core Training Series.

2) What staff members have attended other LD-related training (specify the training)?

3) What training will be pursued in the next program year?
(note: make sure that staff training needs noted in this plan are reflected in the PPDPs and IPDPs) 

Policy 9.0 Programs will collect data for input into ABLElink per ODE requirements. 

1) Provide assurances that screening, referral, and accommodation information will be recorded on the Special Needs Tracking Form.



2)What procedures will you put into place to ensure that required data are collected and entered into ABLElink?


Policy 10.0 : ABLE programs will annually update their Learning Disabilities Plan per requirements established by the Ohio Department of Education ABLE office
1) What is your plan for annually updating your LD Policy and Planning Guide?
